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! 8 AUG 1958

M FOR: Birector of Central Intelligence |
Proposed Certificate of Merit with Distinction . (2-C7C

This memorsndun contalns recommendstions by the CIk Career Council sub-
ﬁtﬁfwmdmm Intelligence approvel. Such recoomendations
are contained in persgreph &

1. PROBEEM

o create & mechsalme wherely cutetanding pexformance of duty or the
scceptance of hazardous situsbions mey be recognized by monetary rewerds.

2. FACES

8s mw&w* Incentive Awards Act {(Public law No. 763,
Titie IL1), effective 30 Hovember 195k, provides the basis by which all
elivilisn incentive awards - suggestion, honor apd merit -~ are to e
sénind stered throughout ths Ooverment.

(1) Bection 0h.{a) states, "The hesd of each deportment is
athorired to pay cash asmrds to, snd to incur necesssry expenses
for the honorary recognition of, civilisn officers and employees
of the Goveroment who by iheir suggestions, inventions, superior
accompld stments, or other parsonal efforts contribute to the
efficiency, economy, or uther improvement of Govermment cperations
wmmmwmwmsmmwmcmmsum
cormection with or releted to their officisl employment.”

(2) BSection 30%.{g} provides thet a department or Agency hesd meay

PEY oo zwerd up to and inalnding $5,000 without the approve

the Civil Service Camiesion. mﬁ,mmww.mm

swerd may be made “with the agpowrovel of the Civil Sexrviee Cuamission

mmﬁﬁmmmmm...mmmmm
highly exceptionsl and wmsually cutstanding . . . suggestion,

mmm, superior accompliatment or ommmm etfort.”

{3) Bection 305.(s) repeals the authority to meke in-grmde step-
increases for incentive swands for meritoriouns performsnce.

t. The CIA Homor Awoxds Progosc comes within the purview of the Incentive
Awerds Act and hes been placed under the general jurisdiction of the
Deguty Dirvector {Support}. It is sdministered hy the Honor Awerds Boerd
with the Director of Personnel serving as its permsnent chairwan. Meshers
of the Board ere sppointed ammually by the Director.
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s Experience in the Agency bas shown the need for recognising the
sexvices of ssgiloyees an percons sasociatol with CIA vho are cxlled
wpon to fere wmstl end unsvoldsble hezards in the performance of thedlr
. The CIA Curesr Ommweil hae mede exheustive stidies of the
problen of hezardous duty puy sod concludes, on the asls of ite studies
w&mmwmamwmmm,-Mama
hasardous duty pay 1s ot advieshle for CIA becmuse of the @iffisulties
Wmmmmmmmmmmwm
Mammummmmmmm

cixommatances wod activities favolved sad pumits agpropriste selectiv-
1%y 1o graoting thie type of swexd. Mummﬂhmm
en & banls that would De egiitahle for all concmyned.

b. The Cectificate of Nerit for enparicr perfosmence of duty lz accom~
panded by o honorsxdus fixed at $100, snd e the only swsrd witxin the
mwwwwwwwmm It was origloally
e to grade GS-10. The level wus sud-
WM&W% . Howeviz, the Certificete of Merit
mmmmumyuw wwmmwﬁmﬁ
t&ﬁm mmmwz&mwmm&mww
mwmummmm Bephaeieting the merit aspect,
as well s the honor sepect, of the progmes may hreak down this bexrier
mmmmmmwmmmmm&m

- mmammmmmmwmmmﬁ
iy & warying honoreries to permil recogdtion of saperior pevivameance
wmmmmmammmww
Loting Certifionts of Herit bat Soss not Justify the Intellimence
mwm&. This mmrd could be nown se the Certificate of Meril
with Maskinction, for outstending performance of duly, and ex(a be
accompanied by mn honorarim of from #4300 to $5000. WWWﬁm
mmmmmmmmwm mm,
wmam%umwmwm:rm,
it ie belfoved thet this vill stisulste wider use of the existing
Certifionte of Merit for supmrior performance of &y st the Junior level.

a, mmmm&mmmmmmmm

{1} For superior performuce or acoeptance of haserdous situstions
mamxmmnmmmmmwumm
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{2) ¥or superior performsnce or scceptance of hezardous situsticns
for a very short or very lengthy period, the Board will make its
recoomandations with respect to amount of hopovarim: besed on
existing eivoumsgtances snd comsistent with precelent.

{3) shen two or move perscns Jointly perticipete in & hazardous
W:&%&%Wﬁhﬂtﬁ%ﬂ&mm
being mmrded, they vill esch rveceive the seme houornrius, the ‘o
governing principle being that menetary dfstincticns according
level are not made in the rewsrd of valor. The Board will
mituumﬁmmm‘bﬁthm

(4) For conslderation of swards imvolving operstionsl aetivities
wamzmwmmmmwmmmmmm

Boexd will designate the appropriate two aesbers or alternates of
mmmm&mmwwu&mmmm
mmmwwmﬁmm&ma&mm
reference to the Eaxd ss o whole.

b, B OMENDAT IS
it is recoamended that:

&. The Honor Averds Poaryl be renamed the Honor and Nerit Awsxrds Doard,

b. A Certificats of Merlt with Distinction be established snd thet this
certificete e accoupsnied by a homorsrius which will in no oase exceed
$5,000.

Is] Gordor M. Sréweg

CORDCE M. BTEWARTD
Chalrman
CIA Cerwver Council

mmendation in paregraph b is epproved.
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